
January 1, 2014 through March 31, 2014 

 

 

Following are the amendments to the State of Nebraska Classification and Pay Plan for the 

period indicated above. 

 
Andrew Russell, Administrator 

Classification and Compensation 

 

 

NEW JOB PROFILES (CLASSES): 

 

K78151 Operations Consultant; Pay Line: 21.423-22.494-25.271-29.118 

V78152 Operations Consultant Manager; Pay Line: 32.491-24.666-29.364-35.236 

 

 

 

NEW JOB PROFILE CODES:  

 

K49310 Economic Development Business Consultant; Pay Line: 20.747-21.784-25.397-30.047 

N07300 Information Technology Applications Analyst 

N66420  Probation Officer/Problem Solving Courts 

N66534 Chief Probation Officer IV 

R11124 Training Coordinator; Pay Line: 19.300 – 28.891 

R62621 Elevator/Amusement Ride Inspector;  Pay Line: 18.027 – 27.121 

 

PAY LINE CHANGES: 

 

G07870 From:  26.551–27.879-33.189-39.826 To:  28.542-29.969-35.677-42.813 

 

 

REACTIVATIONS: 

 

V73620 DPI Program Manager; Pay Line: 20.747-21.784-25.651-30.555 

 

TITLE CHANGE: 

 

N66460 From:  Interstate Compact/Interdistrict Transfer Coordinator 

   To:    Problem Solving Court Coordinator 

 

 

 

 
***************************************************************************** 

Class Specifications are available at the following website: 

http://das.nebraska.gov/personnel/classncomp/jobspecs 

 

Always go to this website for the most current class specification 

http://das.nebraska.gov/personnel/classncomp/jobspecs

